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I. The Guidelines on the Awarding of MOST Subsidies to Outstanding Research Fellows at 

I-Shou University (hereinafter referred to as “the Guidelines”) are made by I-Shou 

University (hereinafter referred to as “the University”) pursuant to the Directions 

Governing Rewarding Subsidies for Research to Colleges and Universities developed by 

the Ministry of Science and Technology (hereinafter referred to as “the MOST”) to reward 

outstanding teaching and research fellows of the University to further improve their 

professional competencies and enhance the University’s international academic 
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competitiveness.  

II. The Guidelines apply to outstanding full-time and project teaching and research fellows 

(hereinafter collectively referred to as “teaching and research fellows”) of the University 

who have carried out a MOST-funded research project as the principal investigator one 

year prior to the start date of award of subsidy.  

The term “outstanding teaching and research fellows” mentioned in the preceding 

paragraph refers to those who have put in an excellent performance on academic research, 

industry-university collaborative research, or interdisciplinary research.  

The Guidelines are not applicable to chair professors, military personnel/civil 

servants/public school teachers who work at the University after retirement, or anyone 

who concurrently holds another full-time position.  

III. Under the Guidelines, teaching and research fellows are divided into three categories 

based on their research interests and specialties: Natural & Life Science, Engineering, 

and Humanities & Social Science. The scoring criteria for research performance used 

herein are established under the Scoring Principles for Faculty Evaluations of the 

University to assess the research performance of teaching and research fellows over the 

last three consecutive years, and a performance ranking list will be compiled for the three 

categories, respectively. The aforesaid scoring criteria for research performance will be 

established separately.  

The aforesaid performance ranking lists shall be submitted to the University-level Faculty 

Evaluation Committee for review.  

IV. Qualified teaching and research fellows under each category shall be recommended to the 

MOST in accordance with the applicable laws. The number of subsidy recipients shall 

not exceed 20% of the total number of teaching and research fellows at the University.  

Among all subsidy recipients, at least 10% shall be at or below the level of Associate 

Professor. Notwithstanding the foregoing, exceptions may be permitted if no teaching and 

research fellows at or below the level of Associate Professor are eligible as described 

above. Those whose performance is ranked among the top 3% or ranks 1st in their 

categories shall be awarded a subsidy of NT$15,000 per month. As to other teaching and 

research fellows who have passed the review by the University-level Faculty Evaluation 
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Committee, they will, in principle, receive a subsidy of NT$5,000~NT$10,000 per month. 

The subsidy will be granted monthly after being approved.  

V. Teaching and research fellows whose research performance has been ranked among the 

top 1% or has ranked 1st in their categories over the last two consecutive years in 

accordance with the scoring criteria under the Guidelines may be awarded a subsidy 

totaling NT$240,000 next year.  

VI. During the award period, teaching and research fellows who have received the subsidy 

(hereinafter referred to as “subsidy recipients”) shall: 

1. give students instructions on the application for college student research projects 

supported by the MOST; and  

2. establish or participate in faculty academic research communities.  

VII. Subsidy recipients shall submit a periodic achievement report and a research performance 

quantization table to the Office of Research and Development by the end of the award 

period. The submitted documents shall be provided to the University-level Faculty 

Evaluation Committee as references for considering the awardee list and the adjustment 

of award amounts in the following year.  

VIII. The award period shall be subject to the rules set up by the MOST. If a subsidy recipient 

resigns, retires, is on secondment, dismissed, suspended, denied reappointment, or is 

suspended by the MOST during the award period, the subsidy shall be removed 

immediately, and he/she shall return the subsidy on a pro-rata basis based on the time 

he/she doesn’t work at the University or is suspended by the MOST, and at the same time 

submits an achievement report in accordance with Provision VII.  

The subsidy shall be suspended temporarily if a subsidy recipient takes unpaid leave with 

position preservation or one month of personal/sick leave or more. Only after he/she 

resumes his/her original position or returns to work at the University will the subsidy be 

granted until the award period expires.  

IX. The University shall provide all necessary teaching, research, and administrative 

assistance and support to subsidy recipients.  

X. The subsidy is granted in accordance with the Accounting Act and the Audit Act 

promulgated by the Taiwan Government, as well as the applicable accounting system of 
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the University. The University will also observe the Income Tax Act and other applicable 

laws to handle matters relating to income tax and tax withholding.  

XI. The subsidies mentioned herein are supported by the MOST. The criteria for granting 

subsidies are as follows: 

1. If a subsidy recipient is also qualified for the professional allowances granted by 

the University during the award period, he/she shall receive either the allowance or 

the subsidy. It is strictly prohibited to receive both the allowance and the subsidy at 

the same time.  

2. The total subsidy amount shall be determined by the MOST.  

XII. Matters not mentioned herein, if any, shall be subject to the applicable laws and 

regulations.  

XIII. The Guidelines become effective on the third day of promulgation after being adopted by 

the University-level Faculty Evaluation Committee and the University Administration 

Council and ratified by the President.  

 

Note: In the event of any disputes or misunderstanding as to the interpretation of the language or 

terms of the Guidelines, the Chinese language version shall prevail. 

 


